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TRAINING NEED IDENTIFICATION
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ABSTRACT

Liberalization, privatization and globalization hlaught in considerable change in market conditien
well as change in social, economic and technolpinees which further enhance the challenges to hugsources
management. Now a day’'s competition in every segtmrs on increasing day by day. These are the dfys
globalization, fast changing business environmeick iatense competition for this before joining twyacompany
that company provides training for employees sttty can do their work properly. For giving triaign to them it
is important that to find out in which that empleycking. On that basis training is provided. eniification of

what that employee has and what he want is hegeddas is nothing but identification of trainingeds.
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